
Is EoR right for
your business?

Do you need to engage
talent outside your existing
employment structure?
Are you hiring in a new country,
engaging local contractors or
adding workers your current
processes cannot easily support?

Are you engaging
contractors locally?
Do you need support with
contracts, onboarding,
payments or the ongoing
administration of local
contractors?

Do you need stronger
compliance and worker
classification controls?

An outsourced
engagement solution may
not be the right fit right
now

A compliant employment
or contractor engagement
solution could be right for
you

You may benefit from
targeted workforce
support

Answer a few quick questions to see whether
CXC could help you engage contractors
compliantly, locally or internationally.
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Would support with local
requirements, contracts,
classification, payroll or
payments help reduce risk?

Would outsourcing worker
administration simplify
your operations?
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Would setting up and managing
your own entity create
unnecessary cost, delay or
administration?

START HERE

 Do you need to engage
workers without
establishing a local entity?

Do you need help
determining the right
engagement model?

Are you unsure whether
someone should be engaged as
an employee or an independent
contractor?

Would one partner managing
onboarding, documentation,
payroll or payments free your team
to focus on more strategic work?

Your answers suggest that you
could benefit from a more
structured way to engage workers,
whether they are international
employees or local contractors.

Talk to CXC about the right
engagement model for your
workforce.

Your current workforce may
be manageable through your
existing entities, internal
processes or supplier
relationships.

Talk to CXC about your
future workforce plans.

Your needs may be better
suited to focused support
with contractor management,
payroll, compliance,
onboarding or worker
classification.

Talk to CXC about the
support that fits your needs.

Not sure how to engage your workers?
We’ll help you understand the difference between employing and contracting talent,
and identify the right model for each worker.

Talk to CXC
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