Is RPO right

for your
business?

Answer a few quick questions to see whether
a Recruitment Process Outsourcing solution
could be the right fit for your business.
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Has hiring demand Are you hiring across Are critical r?les taking
outgrown your internal multiple teams or locations? too long to fill?
team? Do you need a more consistent

Is time-to-hire affecting
business performance,
project delivery or growth?

Are you struggling to keep up and coordinated approach to

with the volume or complexity recruitment across your
of hiring? business?

r 5 N 5 N N

) Do you need better Do you want a more
Are recruitment costs ot efen. . s . .. o
. visibility into recruitment scalable hiring model?
difficult to control? o
performance?

You may benefit from a

Do you lack predictability or benefi
you may benefit from a more : :
visibility over the total cost of flexible solution more flexible solution
hiring?
B O
v

RPO may not be the You may benefit from a Yes! RPO could be right
right fit right now more flexible solution for your business
Your recruitment needs may Your needs appear broader, Your answers suggest that a
be manageable through your more complex or longer long-term recruitment
existing in-house team or term. An RPO, MSP or partnership could help you
with targeted support in blended approach may improve hiring outcomes,
specific areas. provide greater value. create greater consistency

and scale with confidence.
Let’s explore other options Let's talk about what will
that could work for you. drive the most value. Let’s connect you with the

right experts.

Every business is different. We'll help you find the right solution for your
hiring needs, without making things more complicated than they need to be.

Talk to CXC COLC wor Right.
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